The Objective of this study was to recognize the influence of teachers' professional competence toward job satisfactions, influence of school culture toward job satisfactions and combination the influence of teachers' professional competence and school culture toward job satisfactions.
Introduction
In this globalization era, teachers are required to develop and update their professionalism, science and technology, and the needs of society. Professional teachers should understand the components of educational applicable so that they understand the foundation and education policy, the level of development of learners and learning approaches related to the learning materials. ICE-BEES 2018 A professional teacher is a person who has special skills and expertise in the field of teacher training so that he or she is able to perform tasks and functions well. In connection to those requirements, a teacher is required to be able to manage the learning process and develop the profession of teachers in a sustainable manner. To be able to do it all it needs to be supported by a conducive school culture as Maslowski School culture is one element of school that is important in supporting the improvement of school performance and quality. The concept of culture in the world of education comes from the workplace culture in the industrial world as presented by Deal and Peterson (1999: 3) as follows: The concept of culture has a long history in the explanation of human behavior across human group, other social scientists applied the culture concept to the more limited aspects of the patterns of behavior and thought within formal work organizations.
Hargreaves (1999: 3) reveals a positive school culture in relation to teachers: They are teachers who help the most unmotivated student, have a positive effect on all outcomes ", teachers who have self-efficacy and with his confidence able to motivate students so as to have a positive impact on school outcomes as a whole. The ability of teachers verbally has a close relationship with improving student achievement. A positive school culture has healthy, dynamic or active, and professional characteristics.
In addition to having characteristics that are positive, school culture also has characteristics that are negative. The negative school culture reflects the negative attitudes and beliefs held by the school community. Negative attitudes and beliefs can arise DOI 1. Work that is mentally challenging, challenging work is defined as giving tasks related to the work skills of employees or even able to generate the spirit of learning from the employees.
2. Appropriate Rewards, Rewards or appropriate compensation will be satisfying because it can be used by employees to improve the welfare of their lives.
3. Working environment, working environment associated with the working atmo-
sphere. An employee may not be able to complete his job without any support either in the form of facilities or infrastructure of the organization.
4. Supportive colleagues. As a human being, employees will need others' help. Coworkers who are able to provide assistance that is positive for the development of employee quality will lead to job satisfaction of the employee.
5. The suitability of personality with work. Work is essentially personal employee needs. To be able to meet these needs then employees need to find a job that suits him.
According to Sutrisna (2009: 80) there are some factors effect job satisfactions:
1. Psychological factors, relate to the psychiatric employees that include interest, skills in work, attitudes toward work, talents and skills.
Social factors, is a factor associated with social interaction between employers
and employees with superiors.
3. Physical factors, which are related to the physical condition of the employee, include the type of work, time and time settings of the structure, workplace, room condition, temperature, lighting, air exchange, employee health conditions, age and so on.
4. Financial factors are factors related to employee guarantees and welfare, which includes the system and the amount of salary, social security, various benefits, and facilities provided, promotion and so forth.
Based on the explanation above, professional competence of teachers, school culture and job satisfaction, the three variables must be related to each other. However, in reality there are still many gaps of what is expected, as happened at SMA Negeri in Kupang city that teacher job satisfaction is still low according to the results of observations made by researchers. In relation to the phenomenon, it is necessary to examine the professional competence of teachers, school culture and job satisfaction.
MethodOLOGY
Method used in this research is quantitative method. Quantitative approach is used to measure the variables that exist in the study (variables X 1 , Variable X 2 and Variable Y) and then find out the differences between variables.
The type of this research is descriptive correlation, it shown by the relationship of the analysis between variable endogens which consist of professional competence of teacher and school culture exogenous variable of job satisfaction. This research used quantitative approach with multiple regression analysis through SPSS 21. Researchers want to find out systematic empirical data, and in this research the researchers did not directly control the independent variable because the event has happened and cannot be manipulated.
Research subjects who become the population in this study are the teachers of SMA Negeri in Kupang City. The total of high school teachers in Kupang City is 713 teachers.
The number of teachers is spread across 12 SMAN Schools in Kupang City. Based on the total population of teachers in Kupang City amounted to 713 people, then the sample is 215 teachers at the level of 30% error, the sample is representative of each subject.
Results and Discussion
Linearity test with regression analysis and hypothesis testing based on problem formulation and research objectives. Hypothesis tested in this study is the influence of professional competence of teachers and school culture on job satisfaction either partially or jointly. Test the influence of teacher competence (X 1 ) to job satisfaction (Y).
The effect model ( The influence of teacher's professional competence (X 1 ) and school culture (X 2 ) on job satisfaction (Y) together equal to 52,2%, meaning that professional competence of teacher and school culture is the most important factor to job satisfaction if they had done together then they will give a greater influence on increasing of job satisfaction. 
